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[ Foreword ]

Spirit of Horse

SAAAAAAAAAAAAAAAANAAAAAAAAAAAAAANAAAANAAAANAAAAANAAAANA

“Horse” has been palying a vital role in Chinese Culture. We have phrases relating
to “horse”’such as “— % % 48" (meaning taking the lead in doing something), “ 2 2| s,
7" (meang gaining immediante succsess).Chinese people use these kinds of phrases
to express their desire for a better life and to stress their unyielding national spirit
and great crestivity.

There are two kinds of lofty spirits related to horse. one is that when you
think of a horse,it would remind you that you are striding on the back of the horse
in the vast stretches of grassand on a clear day.Free and easy,you advance bravely.
A horse in galoping gives the image of vitality and perseverance.

Another spirit related to horse is endurance. People alwasys say that a horse is
helpful in human life with its intelligence. In desert or in ancient times,when there

was no car or other modern transportation means, horse was a good help in travel-
ling or in delivering goods.People like horse partly due to its endurance.

In China,when the year of any twelve animals comes,people are likely to say
some wishes related to the animal to friends or to relatives. In the year of horse,
such as  “Wish you immediate sussess in arrival”, “the ivgour of a dragon or horse.”
etc. can be heard fregnently Therefore,the spirit of horse runs from mouth to mouth

and from generation to generation.



SANLIAN NEWS

- e
- -~ .

......

Bimonthly
The 1st Issue,2014
Publisher: Anhui Sanlian Group
(This magazine is given free of charge.
Your submissions are welcomed.)

Consultants:

Jin Huiging Wang Jue

Jin Meilian Yu Wansheng
Zhang Fangzhen Jin Miaolian
Song Yang Zhang Ping

Luo Wenqi

English Editor:
Liu Sha

English Translators:
Hu Qingkun Wang Fangxia
Wang Tianbao Liu Sha
Zhang Yating

Sanlian News

04
04
05
06

07

08

09

Offical from Ministry of Science and Technology Visits ASG
The 6" Board of Directors of ASG Holds Last Session

New Board of Directors of ASG Formed

ASG Holds Awards Ceremony and New Year Celebrating Party

ASG holds First Young Cadre Training Program, Professor Jin
Huiging Gives First Lecture

2014 Traing Program for Adminidtrative Staff of ASG

ASG Holds Training Program for Financial Audit Staff

Business Activities

10

10

11

12

Program of ASTAT Awarded Second Prize by Anhui Province

Anhui Sanlian Transportation Awards Excdlent Staff and
Departments

Morae-building Meeting of Anhui Sanlian Transportation
Applied Technology Co.Ltd. Held

Kick-off Meeting of Informationization Project of Anhui Sanlian
Transportation Applied Technology Co. Ltd. Held

Campus Stories

13

13

14

ASU Honored 5A Level Standaridization for Private

Non-enterprises

ASU Awards Excellent Depts, Staff & Mobhilization for Teaching
Assessment

ASU Honored for Excellent Start-up Training



=NTS

15

15

16

16

17

17

18

18

19

ASU Wins 21 Provincial College Quality Projects
ASU Initiates Hat Management Structure
Teaching Inspection to Ensure Teaching Quality
Sanlian University Held Work Report Meeting

ASU Honored “Advanced Collective of Teachers’
Online Training for Higher Education Institutions”

Nursing Skills Contest in Anhui Red Cross Medical School

Excellent Performance in 8" College Students’ Career
Planning Contest

Students from Red Cross Medical School Win Prizes in 2014
Nursing Skills Contest

Gathering Party for Young Teachers

Team Construction

20

Make the Best Use of the “Immune System” to Promote the
Second Leap

——An Introduction to the excellence-seeking Audit
Department in Anhui Sanlian Group

Literature Garden

23 [ Mobile Power: Mobile Phones’ Companion

24

Some Tips on Computer Maintenance

SANLIAN NEWS

Efficient  Honest
Diligent  Pragmatic

"2 Anhui Sanlian Group

Editorial Office
Address: No.47,He’An Road,Hefei City,
Anhui Province,P. R. China
Tel: 0551-63831977
0551-63826378
Fax: 0551-63831988
Post Code: 230601
Http: //www.sanliangroup.com.cn

E-mail: sltx@sanliangroup.com.cn



=

Sanlian News

Anhui Sanlian Group

Offical from Ministry of Science and Technology Visits ASG

Mr. Cao Xuejun,director of High-tech Section
of the Ministry of Science and Technology,visited
Anhui Sanlian Group (ASG),accompanied by Yu
Wansheng, CEO of ASG,Zhang Shulin,vice-presi-
dent of Anhui Sanlian Universtiy (ASU),Zhao
Feng, vice-manager of Sanlian Transportation Com-
pany and Cao Xiaofeng,assitant president of A-
SU,and other relative staff.

Mr. Cao first visited the exhibition hal of
Sanlian Transportation Company to see scientific
and technological achievements made by Sanlian
Group. He listened carefully to the introduction of
products and types of services developed by ASG,
speaking highly of high-tech products achieved
by the group. Then,the visitor lisgened to a brief
introduction of ASU in the university’s exhibition
hall. Knowing the development history of ASU
and its running orientation and running features,

Cao highly commented on the development of A-

e == Tl

Photographed by Jia Shengting

In the conference room of ASG, Yu Wan-
sheng extended a warm welcome to the visitor
and expressed thanks for their support to ASG’s
development, Zhang Shulin made a multimedia
report, describing the development history of ASG
and future plans. Mr. Cao encouraged ASG to ex-
plore third party commercial operation model for
driving training test system.

(Provided by Shan Jili from ASG)

The 6" Board of Directors of ASIG Holds Last Session

SANLIAN NEWS 2014.1

On the morning of January 27, 2014,the 6"
Board of Directors of Anhui Sanlian Group (ASG)
held its last session in Hefei. Members of the
Board attended the session,including Jin Huiqing,
Wang Jue,Song Yang,Yu Wansheng,Luo Wenai,
Zhang Ping,Pan Tao,Zhu Rong and Lu Xianchang.
Members of the board of Supervisors and some
starters of the Group also attended the meeting,
which was presided by Wang Jue.



Sanlian

Representatives from all subordinate units and
working groups of ASIG made work reports to
summarize their work performance during the pre-
vious year and to plan future work in the coming
year. And then Mr. Wang Jue,the chairman of the
Board, made a summary report.

(Provided by Fu Hong from Anhui
Group)

Sanlian
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New Board of Directors of ASG Formed

On the afternoon of January 27,2014, Anhui
Sanlian Group (ASG) held a meeting to elect new

borad of directors in the meeting room of Anhui
Sanlian University in accordance with the Compa-
ny Law of the PRC. People participating in the
meeting included shareholders of ASG, members
of 6th board of directors and board of supervisors
as well as top management from ASG. The meet-
ing was chaired by Professor Jin Huiging, founder
of ASG.

Professor Jin spoke highly of the achieve-
ments made by the 6th board of directors and
board of supervisors, and expressed appreciation to
Wang Jue and Jin Meilian and other members of
the two boards. Then he gated that because of
job demand, the resignation of Wang Jue, Zhang

Ping and Lu Xianchang from their directorship
were approved.

The board of shareholders of ASG appointed
members of the 7th board of directors, including
Jin Huiging, Wang Jue, Song Yang, Jin Maeilian,
Yu Wansheng, Luo Qiwen, Zhang Ping, Pan Tao,
Zhu Rong, Lu Xianchang, Zhang Shulin and Jin
Qing, and appointed members of board of supervi-
sors of ASG, including Jin Meilian, Zhao Chong,
and Me Long.

Then the 7th board of directors of ASG held
its first meeting, and Zhang Fangzhen was e ected
as charman of the board and Pan Tao as secre-
tary of the board. At the meeting, a new manage-

ment team was formed with Song Yong as the

Provided by Yan Haiy

SANLIAN NEWS 2014.1
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president of ASG and Yu Wansheng as CEO of
ASG. Four vice-president of ASG were aso ap-
pointed at the meeting, including Luo Wengi, Pan
Tao, Zhu Rong and Li Zhiguang.

The 7th board of supervisors held its firgt

meeting and elected Jin Meilian as chairperson of

the board.
Other major issues concerning ASG’s devel-
opment were also reviewed during the meeting.
(Provided by Fu Hong from Anhui Sanlian
Group)

ASG Holds Awards Ceremony and New Year Celebrating Party

On January 27,2014, Anhui Sanlian Group
(ASG) held awards ceremony and New Year cele-
brating party in Hefei. The ceremony was presided
by Me Long,a member of board of supervisors
of ASG,and attended by members of board of di-
rectors and board of supervisors,top and mid-
die-level management,some sarters and sharehold-
ers of the group,saff representatives,as well as
representatives of working units and individuals to
be awarded.

Before the awarding ceremony, Professor Jin
Huiging,the founder of ASG,introduced new
members of board of directors and board of su-
pervisors as well as members of new top manage-
ment.

And then,Pan Tao,vice-presdent of ASG,

SANLIAN NEWS 2014.1

provided by Yan Haiyan

read out awarding decison and documents. Profes-
sor Jin Huiging, Mr.Wang Jue,president of San-
lian Transportation Company,Doctor Song Yang,
president of ASG,issued certificates of honor to
representatives of working units and individuals
awarded. And then they took a group photo to
mark the occasion.

Hong Fan,representative of excellent working
units,and Lan Xianlan, representative of excellent
individuals, made a speech respectively to express
their ideas and thoughts concerning their working
experience.

Yu Wansheng, CEO of Sanlian Group,deliv-
ered a concluding speech,expecting the excellent
units and individuals to value the honor and make

persistent efforts to perfect their work. Further-
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more, he pointed out that with the righ instructions
of Professor Jin Huiging and with the efforts
made by al the saff,and under the leadership of
the board of directors of ASG,Anhui Sanlian

Group would have a promising future.

Anhui Sanlian Group
After the awarding ceremony,there was a
New Year celebrating party and everyone present
had a good time.
(Provided by Fu Hong and Shao Min from
Anhui Sanlian Group)

ASG holds First Young Cadre Training Program
Professor Jin Huiging Gives First Lecture

Provided by Jia Shengting

Anhui Sanlian Group (ASG) held a two-day
training program on February 10,2014 in Anhui
Sanlian University for young cadres to improve
their manageria level and to enhance their overall
quality. Professor Jin Huiging,founder of ASG,
gave the first lecture in the program and issued
course-completion certificated to the participants.
Yu Wansheng, CEO of ASG,chaired the opening
and closing ceremony of the program.

People attending the program included Zhang
Fangzheng,Song Yong,Jin Mellian,Pan Tao,Zhu
Rong, Zhang Shulin,Jin Ailian and Wan Jun. Oth-
er top management in Hefel also attended the
program and listened to Professor Jin’s lecture.

94 young cadres attended the program. They

were from ASG’s subordinate bodies and organi-
zations in

Hefei.

Tokyo, Beijing, Shanghai , Huangshan,

Before the program,a survey was conducted
to find out young cadres’urgent desire for train-
ing. The training program included outward train-
ing, middle-level cadres’role, definition, guidance
and good execution. Famous experts were invited
to give lectures.

Professor Jin’s lecture included “Our cause”,
“what we are doing and what we are going to
do”, “Our hope”’and “Our &aff”,introducing ASG’
s developing history,enterprise culture and spirit.
His lecture was humourous and inspiring,serving
as guidance to the development of ASG.

Mr.Song Yang,presdent of ASG,pointed out

that it was urgent to train young cadres for the

SANLIAN NEWS 2014.1
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development of ASG and to make ASG a centu-
ry-old company. Various types of training pro-
grams would be employed to redize training pur-
poses, such as studying abroad,working in different
posts,etc. ASG would provide young people with
opportunities to realize their dreams both in work
and in life.

Mr. Zhang Fangzhen,chairman of board of

directors of ASG introduced the development his-

2014 Traing Program for

In order to improve administrative staff’s ef-
ficiency, ASG held a two-day training program for
adminigtrative staff from al subordinate organiza
tions and departments of ASG on February,
22,2014 in Anhui Sanlian University. Professor
Jin Huiging,the founder of ASG,attended the
opening ceremony and made an important speech.
Jin reviewed the developing history of ASG,and
pointed out that,thanks to the joint efforts of all
ASG sitff,the development of ASG has reached a
new level.

Jin Ailian,director of HR of ASG, chaired the
opening and closing ceremony.

Yu Wansheng, Jin Meilian,Pan Tao,Zhu Rong
and Wang Jun atended the opening ceremony.
The contents of the training program inculded of-
ficid document writing,news writing,archiving

management, public  relations  etiquette, genera
first-aid knowledge and ways of deding with on-
line public opinions.

Local officids,famous journalists and news

SANLIAN NEWS 2014.1

tory of ASG under the guidance of Professor Jin
Huiging and asked the participants to do their best
in ASG’S future development.

Although it was only a two-day training pro-
gram,it would play a vita role in improving
young cadres managerial level and to enhance
their overdl quality.

(Provided by Xu Qianyu from ASG)

Administrative Staff of ASG

\ Prdvided by ‘Furl>—|ong
experts were invited to give lectures in the train-
ing program.

Yu Wansheng,CEO of ASG,expected at the
closing ceremony the participants to keep pace
with the times and acquire new knoledge and in-
formation in their future work. Professor Jin
Huiging made an important speech,urging the ad-
ministrative staff to improve their working level
and to keep abreat of the times.

(Provided by Fu Hong from ASG)
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ASG Holds Training Program for Financial Audit Staff

Anhui Sanlian Group(ASG) started a two-day
program to train its financial audit staff in the li-
brary of Anhui Sanlian Universtiy on February, 22
2014. There are 47 people attending the program,
mainly coming from ASG’s branches and organi-
zations Huangshan and

Hefei. Some leaders of ASG attended the opening

in Beijing, Shanghal,

meeting, including Jin Huiging, Yu Wansheng, Pan
Tao, Zhu Rong, Jin Ailian and Wang Jue. Jin
Ailian, CHO of ASG, presided the opening meet-
ing.

Professor Jin Huiqging, the founder of ASG
made an important speech in the opening meeting.
He introduced the developing process of ASG and
the business culture and spirit, expecting the par-
ticipants to do their best in the future work.

Professor Li Yaokuang , also a doctoral su-

from Hefei Universtiy of Technology

pervisor,
gave a lecture about tax law. Fang Xiangyong,
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CFO of Anhui Sanlian Transportation Applied
Technology Co. Ltd. Gave a lecture about the fi-
nancial work regirements for a lised company.

The participants visited the financial depart-
ment of Anhui Sanlian University, learning some
detailed financial work methods. And then they
exchanged ideas and thoughts about financial work
and the training contents. Some said that the pro-
gram was very beneficial to their work and they
hoped there would be more such programs in the
future.

Jin Méilian, chairwoman of board of supervi-
sors of ASG, made a closing speech, urging the
participants to grasp the spirit of Professor Jin
Huiging’s speech in the opening ceremony. Then,
she asked the financial daff to be loya to ASG
and do their best in the future, to comply with
the confidential system, and to carry out ther
work honestly with high efficiency.

(Provided by Xue Xinhong, Ye Xiaoyan, Yu

Zhe, Liu Manman)

SANLIAN NEWS 2014.1
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Program of ASTAT Awarded Second Prize by Anhui Province

Anhui  Sanlian Transportation Applied Tech-
nology Co. Ltd. (ASTAT) attended the awarding
meeting held by Anhui Provincial Government in
Hefei on Feburary,25 2014 . Developed by AS
TAT, “the Application of Key Technology in Ve
hicle Driving Skill Testing System”got the second
prize.

Officials from the provincial government at-
tended the awarding meeting
Jingbin,Zhan Xiadlai,
Wang Jiong,Tang Chengpei and Chen Shulong.

including Zhang
Baoshun,Wang Xuejun,Li

Vice-governor,Chen Shulong chaired the meeting
and Wang Xuejun,the Governor of Anhui,made a
speech in the meeting. During the meeting 174
science and technology programs completed in
2013 were awarded,including “the Application of
Key Technology in Vehicle Driving Skill Testing
System” developed by ASTAT.

This program was developed by Zhao Feng,
Wang Jinggang,Wei Tao,Fang Youming,Ye Gu-
oshun,Liu Erzheng,Wu Zzhibin and Si Yong. By

employing the tech-

nology of RTK GPS,

precise electronic

map,vehicle  outline | Py
detecting, Intelligent i 1
Video detecting and | srssesssarenis

ultrasonic  measuring,
the distance between

REEH AR A
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a vehicle and other |

objects can be ob-
tained. Based on such techonolgy, Vehicle Driving
Testing Subject 1l and Il were improved with
promoted detection precision and high automation.
Thanks to this technology,vehicle driving testing
sites can be built quickly and driving tests can be
performed with fewer examiners.

This program servers as a symbol that AS
TAT is taking the leading podtion in vehicle driv-
ing training and testing area and as a technica
support for ASTAT’s competition in the market.

(Provided by Kai Qian from ASTAT)

Anhui Sanlian Transportation Awards Excellent Staff and Departments

Anhui Sanlian Transportation Applied Tech-
nology Co. Ltd (ASTAT) held awarding meeting
on January,25 2014 to praise excellent staff and
departments. The top management and al the
staff working in Hefei atended the meeting. Fang
ASTAT presided the meeting
and Wang Jiangbo, vice-president of ASTAT,an-

Xiangyong, CFO of

nouced the decison to award excellent saff and

departements.

SANLIAN NEWS 2014.1

Provided by Ka Qian
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Heads from al departments of ASTAT made
working reports to introduce their performance in
the previous year and the working plan for the
next year respectively. Chairman of ASTAT,Wang
Jue made the working report and Professor Jin
Huiging,the founder of ASG made an important
speech.

Mr. Wang Jue pointed out that ASTAT has

made great achievements in 2013,such as the

Anhui Sanlian Group
rapid growth of business performance,the develop-
ment of new technology. And he attributed al the
achievements to the great efforts made by al AS
TAT daff,to the good business drategy of the
Board of Directors. At the end he appeded to al
the saff to face new challenges in the coming
year and reach the business goa of 2014.
Provided by Chi Yuan from ASTAT.

Morale-building Meeting of Anhui Sanlian Transportation
Applied Technology Co.Ltd. Held

Sanlian

Morale-building meeting of Anhui

Transportation Applied Technology Co.,Ltd. was
held on February 13,2014. Prof. Jin Huiging,
founder of Anhui Sanlian Group Co.,Ltd.,Wang
Jue,chairman of the board and genera manager,
and others attended the meeting. Representatives
of units concerned,company leaders above middle
management , staff representatives, advanced individ-
uas of the year 2013 and members of marketing
engineering department gathered together. The
meeting was presided by Fang Xiangyong, secretary
of the board and CFO of the Company.

At the morae-building meeting,Wang Jiang-
bo,deputy general manager,first read out the De-
cisons about the Reward to the Team Which
Have Made Extraordinary Contribution to the
Company in 2013. Then,Prof. Jin Huiging and
Wang Jue,chairman of the board,made an impas
sioned address regpectively, expecting al members
to srive and make greater success in the coming
year,and expressed their gratitude to al members
for their hard working which contributed to the
great achievements of 2013,also emphasized that
we should grive unswervingly and ceaselesdy,
spare no effort in the pursuit of excellence,plough
through to make greater success.

During the meeting,Shanghai Zhuke, Traffic
Intelligent Technology Co. Ltd. traffic monitoring
department and seven marketing engineering de-
partments accepted the responsibility certificate of
2014 economic task,and pledged firmly to accom-
plish the task.

SANLIAN NEWS 2014.1
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Kick-off Meeting of Informationization Project of Anhui Sanlian

Transportation Applied Technology Co. Ltd. Held

In oder to comprehensively improve the man-
agement level of the company,promote informa
tionization construction develop better and faster,
optimize resource allocation and redlize informa
tion sharing,Anhui Sanlian  Transportation Ap-
plied Technology Co.,Ltd. (hereinafter referred to
as ASTAT ) held the kick-off meeting of infor-
mationization project on February,24 2014. Com-
pany leaders above middle management, key staff
of project implementation and leaders of Dingjie
Software Project atended the meeting, The meet-
ing was presided by Wang Jiangbo, deputy generd
manager of ASTAT.

The meeting officially launched the upgrading
and reconstruction of the existing ERP(Enterprise

Resource Planning) system and the operating of

SANLIAN NEWS 2014.1

Provided by Kai Qian from ASTAT

new HR(Human Resources),OA (Office Automatic)
scientific management systems, set up the informa-
tionization project office,determined its organiza
tion structure and its responsibility so as to imple-
ment various work of informationization construc-
tion,dedicating to bring in the management think-
ing mode with high-quality.

All sysgems will be implemented on July
1st,2014 to ensure the basic operaion in scientif-
ic,sandard and information aspects,the internal
information communication expedite and the busi-
ness process efficient with the cooperation of each
department ,eventualy,to provide the support of
scientific management to the great improvement of

ASTAT.
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ASU Honored 5A Level Standaridization for Private Non-enterprises

On Jan 15,2014 Anhui Socia Organization
Information Network announced the
2013 provincia private non-enterprise construction

results of

and assessment. Only two units got the 5A level.
Anhui Sanlian University (ASU) was the only pri-
vate college to win the honor.

According to Anhui Social Organization As
sessment Approaches set by Anhui Civil Affairs
Bureau (No. 131 [2012]),the assessment work was
carried out to promote the evaluation work and
the standardized congtruciotn of socia organiza-
tions. The assessement work followed the mecha
nism of “government guidance,social participation
and independent operation”. According to the re-
quirements of evaluation,the results were formed
through the procedures of preiminary evaluation,
final evaluation, publicity,review and confirmation.

Previously, Wang Kaiyu,former director of

PRIy

:HINA SOCIAL ORGANIZATION EVA
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Anhui Social Science Ingtitute,led an investigation
group to evaluate the college. They checked, guid-
ed and evaluated the standardized construction
from four aspects basc conditions,internal man-
the credibility

work,and social evaluation. The standardized as

agement,business activities and

sessment played a postive role in the self-man-
agement, government supervision and the improve-
ment of credibility.

(Anhui Sanlian University / Yan Haiyan)

ASU Awards Excellent Depts,Staff & Mobilizes for Teaching Assessment

On Feb 20,2014 Anhui Sanlian University
[ASU] held the 2013 Award Presentation for
Model Units and Model Individuals & Mobiliza-
tion Meeting on the One-Year Countdown to E-
valuation and Congruction. President Jin Huiging

made an important speech and the meeting was

presded by Jin Meilian,executive Vice-President
of ASU.

The leaders seated on the rostrum,including
Jin Huiging, Gui Ningdong, Jin Meilian, Lu Xi-

SANLIAN NEWS 2014.1
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anzhang, Qin Yongyuan, Zhao Yanzhu, Zhang
Shulin,Zhang Ke’ren,Cao Yanpin,Wang Ruiyou,
Jang Fa’gen and Cao Xiao’feng. Heads from dll
departments, model individuals and the staff repre-
sentatives attended the meeting.

In the meeting,Lu Xianzhang, Vice Party Sec-
retary; Qin Zhao
Yanzhu,Vice Party Secretary,and Zhang Shulin,

Vice President announced four papers respectively,

Yongyuan,Vice Presdent;

including “Model Units”, “Employment Work”,
“Propaganda” and “Safe Campus”. There were al-
toghether 7 model units and 43 model individuas
awarded by Sanlian College. There were 4 model
units and 14 model individuas on annual employ-
ment work,3 modég units and 3 model individuals

on annua propaganda,and 5 model units and 15
model individuals on annua safe campus.

Finaly,Presdent Jin Huiging made a speech
on the one-year countdown to evaluation and con-
struction. In the first place,he expressed warm
congratulations on those model units and individu-
as,and pointed out that all daff would further
their spirits, srengthen  responsibilities and  work
hard in the following year. He emphasized that
every department (ingtitute) should obey and serve
for the evaluation and construction work, strength-
en responsibilities,and work hard to finish al the
preparatory work in order to lay a solid founda
tion for evaluation and congtruction.

(Anhui Sanlian University / Wang Yue)

ASU Honored for Excellent Start-up Training

On Feb 20,2014 Hefei Bureau of Human Re-
sources and Social Security held a meeting on
business-gtarting and training.

As the mode base of

ness-starting and training, Anhui Sanlian University

provincial busi-

has aways attached great importance to the work
of business-starting and training,continued to in-
crease funds,bulit new training sites,set up spe-
cialized agencies and equipped with professionals,
0 as to carry it out smoothly.

In recent years,the college has encouraged
teachers to participate in the training of business
garting,held contests on the
courses,and greatly improved their practical abili-
ties. And then,the college held the activities of

relevant training

“business-darting smulation training”and “the visit
to incubator bases”,and provided a platform for
sudents to communicate with each other.

In 2013,390 students participated in the busi-

SANLIAN NEWS 2014.1

ness-starting simulation training and 2 teachers at-
tended the training classes organized by Anhui E-
ducation Department. Nine students from the De-
partments of English and Business Administration
chose some projects with the characteristics of
smal investment and quick effects and founded
some small enterprises,such as  “Yihui Milk Tea
Bar”,“S’xi Casserole Restaurant”’and“Yuekai Net-
work Science and Technology Ltd.”.
(Anhui Sanlian University / Wang Shilang)
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ASU Wins 21 Provincial College Quality Projects

Recently, Anhui  Education Department issued
a notice on 2013 Provincia College Quality Pro-
jects (No. 11 [2013]),and Anhui Sanlian Univers-
ty(ASU) got 21 of them.

The 21 projects are concerned with 8 cate-
gories,among them,2 comprehensive reform pro-
jects,1 outstanding talent education and training
project,9 teaching and research projects, 4 teaching
achievement awards,1 demonstration experimental
training center,1 characteristic speciality,and 2
new outstanding teachers.

The implementation of quality engineering is

an important means to improve teaching quality.
According to the requirements of Anhui Education
Department,all colleges and universities center
around scientific orientation, characteristic develop-
ment and the improvement of teaching quality.
Anhui  Sanlian Universty made great efforts to
improve teaching quality,took it as an opportunity
to deepen the educational reform,innovated the
new mode of talent cultivation and gave full play
and radiation to quality engineering.

(Anhui Sanlian University / Wel Pingping)

ASU Initiates Flat Management Structure

On the afternoon of Jan 26,Anhui Sanlian U-
niversity held 2014 Fa Management Signing Cer-
emony. President Jin Huiging signed the target a
greements with nine departments respectively and
made an important speech. The meeting was
presided over by Jin Mellian,standing vice presi-
dent of ASU Other leaders from the college also
attended the mesting.

President Jin Huiging affirmed the good re-
sults since the introduction of flat management

target-responsibility system. He pointed out that in-

T -

novation was an inexhaugtible motive for construc-
tion and development,and that every department
should focus its attention on the goals of the col-
lege,take the initiative to take responshility and
explore Sanlian mode of management. He stressed
that the college was in an important period of as
sessment and construction,and that each unit
should maintain a positive working attitude, turn
the pressure into motivation and contribute more
to the development of the college.

(Anhui Sanlian University / Xia Yujie)
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Teaching Inspection to Ensure Teaching Quality

On Feb 17,2012 the first day of the new
term,Jin  Maeilian,Qin Yongyuan,Zhao Yanzhu,
Zhang Keren,Cao Yanping,Wang Ruiyou,Jiang
Fa’gen and Cao Xiao’feng led three groups to in-
spect the teaching work.

The groups checked the following things: the
attendence of both the staff and students,the oper-
ation of teaching instruments,the dtuation of
classrooms and labs,and sanitation. They recorded
the problems in details and gave feedback to the
relevant units to solve them timely.

The results revealed that on the first day the
teachers were in high spirits,that most students
could come back to school on time,and that the
teaching order was smooth in general.

For the scattered desks and chairs stacked
around the corridor,the leaders pointed out that

each teaching unit should pay attention to the

teaching stability,solve the existing problems,im-

prove the teaching quality and lay a good founda-
tion for the evaluation and construction of our
college.

In order to ensure the smooth teaching order,
on the basis of self-examination of each unit,the
inspection would last for a week.

(Anhui Sanlian Universty / Wei Wei)

Sanlian University Held Work Report Meeting

The 2013 Middle-level Managers’ Work Re-
port Review Meeting was held in Anhui Sanlian
University On December 30,2013 at the BO1 Lec-
ture Hal. Present a the meeting were 17 leaders

SANLIAN NEWS 2014.1

of Sanlian Group and Sanlian University,including
Jing Huiqging,Yu Wansheng, Gui

Yang,Yi Youmin etc. 68 middle-level managers

Ningdong, Song

presented their work reports. The review meeting
was chaired by Jin Meilian,the university’s execu-
tive vice president.

The meeting began with the declaration of
adjustment to the university’s leadership members,
a document read by Ms. Jin Ailian,Director of
Human Resources of Sanlian Group. Yu Wan-
sheng, Chairman of Sanlian University Board, made
an important speech,expressng high expectations
on the new leadership.
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After that,all
briefly reported their work in light of tasks and

the middle-level managers

deficiencies of the previous year and work plans
and goals for the coming year. The leaders,to-
gether with the middle-level managers, reviewed
the reports concerned.

At last,Gui Ningdong,the Provincial Inspector
and Party Committee Secretary of Sanlian Univer-

Anhui Sanlian Group

sity delivered a concluding speech. He said dl the
middle-level managers successfully accomplished
their tasks in the past year. He hoped that they
would make greater legpfrog in the coming year
and more contributions to the university’s 2015
undergraduate review.

(Provided by Xia Yujie from Sanlian University)

ASU Honored “Advanced Collective of Teachers’ Online Training
for Higher Education Institutions”

On January 16,the working meeting of
Teachers’ Online Training for Colleges and Uni-
versities was held by Minigtry of Education in
Beijing. Advanced collectives and individuals were
awarded for their excellent work on Teachers’
Online Training. Anhui Sanlian Universty (ASU)
was honored the title for the third time. Two
higher education ingtitutions in Anhui got the hon-
or and Sanlian Universty was the only non-gov-
ernmental  university.

It was reported that,with the recommendation

of trainng centers in provincial and municipa lev-
e,only 58 universities and colleges from more
than 2000 higher education ingtitutions got the
honor, after evaluation conducted by the Higher E-
ducation Institutions Teacher Online Training Cen-

ter.

Nursing Skills Contest in Anhui Red Cross Medical School

A nursng skill contest among Hefei Sec-
ondary Vocational Schools started in Anhui Red
Cross Medical School on February 22,2014. The
contest committee consisted of Committee of Ref-
eree Experts, Office of Discipline Inspection, Office
of Contest Affairs,Office of Publicity,Office of
Reception and Logistics, Office of Device Safe-
guard and Office of Security. Ms. Zhang Xingiong
from College of Nursing,Anhui Medical University
worked as Chief Referee and Zhang Xin,Didector
of Bureau of Education of Hefel Municipality

worked as Head of Office of Discipline Inspec-
tion. All staff of Anhui Red Cross Medical School
worked hard to provide good service for the con-
test.

The contest began at 8:30. The order of en-
tries was determined by drawing lots. The contes-
tants had to finish,in a fixed period,their written
tests and four clinica nursing technical practices
of single manua cardio-pulmonary resuscitation,in-
travenous transfuson,nasal feeding skills,and oral

care <kills. After dressing and articles preparing,
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the contestants in their nurse uniforms from
Luzhou Medical School and Red Cross Medical
School competed with high spirit and great confi-
dence. Yang Liu,Wang Didi and Gan Yixuan
from Red Cross Medical School showed their per-
fect performances with good psychology. The refer-
ee teachers watched carefully and graded prudently.
Ge Yi,the deputy director of Hefei Vocationa and
Adult Education Section came to the contest for
inspection and cheered for the contestants. The fi-
na scores and dtatistics were ill in process of
calculation when this news was reported.

This contest was the third nursing skills con-

test held by Anhui Red Cross Medical School; it

provided a good platform for the nursing majors
to improve their skills and lay a good foundation
for their future career.

(Provided by Zhao Zijun from Red Cross
Medical School)

Excellent Performance in 8" College Students’ Career Planning Contest

On December 22 2013,the “Kunshan
Huagiao Cup” 8" College Students’ Career Plan-
ning Contest in Anhui Province and College Stu-
dents’ ERP Contest came to a successful end.
Tao Qin and Wang Qiangian,two students
from Sanlian University, were awarded Bronze of
“Star  of

team of three students,Yuan Jingjing, Tang Zhi,

College Students’ Career PHanning”;a

and Zhou Dgjian won Bronze of “Star of College

Students’ Innovative  Startup”;and  the  university

won the Best Organization Award.

The university attached great importance to
this contest and appointed supervising teachers for
the contestants,laying a strong foundation for the
good resullts.

The contest followed the procedures of inter-
nal school tryouts, provincial semifinals and finals.
It was attended by over 100,000 college students.

(Provided by Hong Yuan from Sanlian Uni-

versity)

Students from Red Cross Medical School Win Prizes in 2014
Nursing Skills Contest

In the nursing skills contest among Hefei
Secondary  Vocational  Schools on  February
22,2014,three students,Yang Liu,Wang Didi and
Gan Yixuan,from Red Cross Medica School were
respectively awarded the Firgt,Second and Third
Prize.
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The contet was held by Anhui Red Cross
Medical School. The university attached great im-
portance to this contest. After several tryouts, Yang
Liu,Wang Didi and Gan Yixuan attended the
competition on behalf of Anhui Red Cross Medi-
ca School. To secure a good performance,the
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school made scientific pre-competition training
plans,and the leaders and teachers worked hard to
provide service.

With the teacher-student cooperation,under
the teachers’ supervison and through the contes
tants’hard working,the three students competed
with great confidence and successfully accom-
plished their written tests and four clinical nursing
technical practices of single manua cardio-pul-
monary resuscitation,intravenous transfusion, nasal
feeding skills,and oral care skills. The award win-
ning showed the <udents’professona style and
skill and greatly honored Red Cross Medical

School. The school will continue to improve edu-

Anhui Sanlian Group

cation and teaching, participate in various competi-
tions and made great contributions for medical
and public health services.

(Provided by Zhao Zijun from Red Cross
Medical School)

Gathering Party for Young Teachers

On the night of December 31, 2013, the
Young Teachers’Fellowship Meeting, under the
concern of the university’s President Jin Huiging,
was held at the Multi-Function Hall on the first
floor of the library-based office block.

Leaders of Sanlian University, Qin Yongyuan,
Zhao Yanzhu, Lu Xianchang,Wang Ruiyou,and
Jiang Fagen,of Hefei Financial and Economical

Vocational College,of Anhui Wenda University of

Information Engineering,and Eastman Shuangwei
Fibers Company Limited attended the meeting.
Zhao Yanzhu,the Deputy Party Secretary delivered

a speech on behalf of Sanlian University.

At the meeting,the young guests made
self-introduction and  showed talent.
Games were added to make a happy atmosphere

their art

with applause and laughter. At last,al attendees
voted to select the best male and female guests.

The meeting was co-held by the Trade U-
nion,and Personne Department and Youth League
Committee; its purpose was to set up a platform
for the university’s young teachers to show their
talent and to provide an opportunity to communi-
cate with each other; it was warmly welcomed by
al the attendees.

More than 80 youth staff from Sanlian Uni-
versity, Anhui Light Industry Co. Ltd.,Hefei Finan-
cid and Economical Vocationa College, Anhui
Wenda University of Information Engineering,and
Eastman Shuangwei Fibers Company Limited at-
tended the meeting.

(Provided by Liu Donghiao from Sanlian Uni-

versity)
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Make the Best Use of the “Immune System”
to Promote the Second Leap

—An Introduction to the excellence-seeking Audit Department in Anhui Sanlian Group

The “immune sysem” of auditing was firgt
raised by Auditor General of National Audit Of-
fice of People’s Republic of China,Liu Jiayi,in
the third session of the fifth meeting of the China
Audit Society. Its core idea is to foresee,discover
and defend against the barriers, conflicts and risks
to safeguard the hedthy development of our na-
tional economy and society.

Internal audit not only plays the roles as a
protector of assets,a re-checker of financia state-
ment,an explorer of financial accounting,but also
as a motivator for enhanced management,a pusher
for better efficiency and a promoter for increased
value. Therefore,internad  audit,in nature,has the
“immune system” for every department and every
organization. And its fundamental purpose is to in-
crease a company’s immune ability to ensure its
headlthy development so as to promote its sustain-
able development in the long run.

The role of internal audit is changing gradu-
aly,from a supervisor to an important channel in
enterprise management. As a department in San-
lian Group,Department of Audit has advantages
over the other outsde audit organs. Internal audit

can discover the weak links of the management
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and some management activities that violate the
principles. Thus,it can offer some targeted advice
to the managers,and its roles are irreplacesble.
Likewise,in order to provide thorough and accu-
rate information,and strengthen a company’s inter-
na management and regulation,internal  audit
should also work on its congructive nature,pre-
ventability,imitativeness and timeliness. Therefore,
internal audit should also dress on the functions
of “Immune System”.

The Chinese professional ethics for interna
audit requires that all auditors be independent, ob-
jective, honest, diligent, non-corrupt  and  capable.
During the auditing practices, Department of Audit
in Sanlian Group has formed didtinctive character-
igics,which can be summarized as telling the
truth, doing actual things, holding on to the justice
and promoting an atmosphere of uprightness”.

The digtinctive nature of auditing lies in its
independence and objectivity,and it works to un-
cover the facts. Telling the truth and doing red
things are not only the requirements set by the
leaders of Sanlian Group,but are its intrindc de-
mands. Telling the truth and doing rea things
should follow the “adhering to the truth” principle
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and work method, explore the facts of the compa
ny under auditing,and thus to point out the po-
tential problems and come up with some effective
methods to ded with them. In a word,it can
manage the risks and increase the value.

Holding on to the justice means to use the
same auditing method and the same evaluation
criteria to carry out auditing activities. There are
two layers of meanings here. It requires that every
auditor should have good professiona ethics,and
treat every auditing unit and person with fairness,
moreover,in terms of auditing criteria,it should be
It should adopt

the same auditing methods and criteria, because

legal ,compliant and reasonable.

only by using the same criteria can we compare
the results and get valuable assessment.

Promoting an atmosphere of uprightness re-
quires that the auditors should stand in uprightness
to carry out auditing practices. We should work to
safeguard the fundamental interests of our Group.
Therefore,we need to bear in mind the principle
of uprightness,being a man of honesty and doing
things with honesty. If we ourselves are not up-
right,how can we make others respect us and lis
ten to us? In addition,all auditors should be brave
enough to bear the pressure coming from different
sides and resist some corruptive trends. All in all,
auditors should show to others the right thoughts
and favorable work style through their actions.

Excellent enterprises need excellent auditing,
while excellent auditing requires excellent auditors.
The core for doing any auditing well is to put
people first. The fina results of interna audit are
closely linked to the auditors’ professonal level,

work ethics,and work passon. Therefore,in order

=

Anhui Sanlian Group

to accomplish the internal audit,we finally come
down to build up a team of professional and
qualified auditors.

First,build up a team of qualified auditors.

Building up a team involves two aspects,the
number and the quality. Judging from the current
situation in  Department of Audit in Sanlian
Group,we are lacking in both aspects. The num-
ber of auditors is small,and we cover an area of
construction cost, purchase inquiry,financial assess
ment and other aspects. However,we can not sat-
isfy the development needs of Sanlian Group in
terms of the auditing scope and depth,so we can’
t work normally in many projects. As far as the
quality is concerned,we should focus on profes
sional capability. The auditors should not only
have a good command of financial knowledge, but
also develop their management skills based on the
current business. Only in this way can we expand
our auditing projects from the traditional financial
auditing, budget performance auditing, economic re-
sponsibility audit resulting from removal of pow-
er,key project audit to new areas like enterprise
development strategy, marketing strategy and risk
warning. And we can dso change from merey
analyzing the superficial financiad dtuation by data
analysis to digging out the rooted problems within
an enterprise to help it improve management.

Secondly, build up a team of willing-to-learn
and advance-with-the-times auditors.

In recent years,due to the globalization of
world economy and deepening of our market e
conomy,there have been great reforms in econo-
my,which brings up the rapid development of the

theory research and practices of interna audit. As
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an internal auditor,if we are not willing to learn
and change our working mode based on the
changing environment we are in,we can not adapt
to the changing market economy and do the au-
diting work well. Auditors in Sanlian Group are
willing to learn and ae capable of excelent
learning ability. We can learn something related to
auditing,such as finance, management, laws, engi-
neering, computer science and apply them into our
work. In addition,we can accept new things, have
high career sensitivity,expand auditing ideas and
improve our work. At lagt,providing the current
need for development and interna management, we
can explore new ways and methods of internal
auditing and carry out our work with creativity.
Found in 2003,Department of Audit has a-
ways been adhering to the policy set by the
Group founder,Professor Jin Huiging,which is
high efficiency, honesty, diligence and a down - to
- earth attitude. We gick to the principles of in-
dependence, objectivity and justice,adapt positively
to the changes in management system and busi-
ness development,center on the management of
our Group,and carry out our due functions of e
valuation, supervision,consultation and controlling.
We dso gradually expand our coverage and in-
crease our work amount and carry out auditing
work before,during and after the event. In 2013,
we got the honor of “Excellent Department in
Anhui Sanlian Investment Group” and “Excellent
Department in Anhui Sanlian Group”.These honors
couldn’t have been won without the wise decision
and strong leadership of the leaders,the close co-
ordination and al-out assisance of other depart-

ments,and the hard and real work of all the audi-
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tors in our department.

We have grong faith that all auditors in San-
lian Group will bear in mind our mission and
carry out our work with dedication. Focusing on
the development strategy of our Group and the
whole picture for further expanson,we will work
on the management of auditing,construct a risk
management system, promote the strategic transfor-
mation of auditing and edablish and perfect a
long-term mechanism for internal control and risk
management. And we will seek for improvement
and excellence in our work,and give play to the
functions of “Immune System”. With nail spirit,
hard work,and an enduring attitude from begin-
ning to the end,we are ready to make greater
lesp of Sanlian

contributions for the second

Group!

(Provided by Liu Wenlong from Department
of Audit of Anhui Sanlian Group)
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Mobile Power: Mobile Phones’ Companion

With the popularity of mobile phones in our
daily life,more and more people now own a mo-
bile phone and mobile phones have gradualy be-
come a necessity for human life. Multiple func-
tions of a mobile phone can greatly add to the
convenience of life and enrich them. However,
mobile phones aso bring trouble. Because with
the increase in size of the screen,the battery will
soon run out and mobile phones will have to shut
down. At this urgent moment,it is mobile power
that comes to rescue, because it can provide pow-
er to mobile phones at anytime and anywhere.
But how to choose a mobile power device cor-
rectly in the market?

According to some experts,the quality of a
mobile power depends on the cell and protecting
plate.

A high-quality cell decides the service life of
a mobile power. 1865D cell has been mass-pro-
duced and is relatively cheap. Therefore,it is the
most popular cell. Comparatively, polymer cell is
lighter and safer. In normal conditions, Li-polymer

cell has a longer service life compared to 1865D

cylindrical Li cell and has less safety risks. Gen-
erally,Li-polymer cell can be used for two to
three years,but it is much more expengve. If
price is not a problem,it is recommended to use
polymer cells rather than 1865D cells.

Protecting plate has three main functions,
boosing the voltage,reducing the voltage and
changing the voltage. A mobile power’s voltage is
3.7V,and a mobile phone is 5V. therefore,if we
charge a mobile phone with a mobile power,we
need to first boost the voltage for the mobile
power. However,the indoor alternating current is
220V. therefore,if we want to charge a mobile
power,we need to reduce the voltage to 5V
through a protecting plate. The conversion rate of
a good protecting plate can be over 90 percent,a
normal one can be 80-85 percent,but a bad one
is around 70 percent. But if the conversion rate is
below 80 percent,it means more damage to the
electric lines of the mobile power and the batter-
ies.

At present,some producers of mobile powers
use second-hand cells or low-quality protecting
plates in order to cut cost. Thus will not
only reduce the power capacity and life
span of mobile powers,but also may
cause some serious explosions. There-
fore,when choosing a proper mobile
power, consumers should pay attention to
its cell and protecting plate.

(Provided by Xuan Lili from ASTAT)
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1.The Sequence of Starting a Computer

Generally, starting a computer should strictly
obey the following steps. Turn on the main pow-
er. Turn on the computer cabinet’s power. Turn
on the outer devices’ power (eg. Disk array and
the tape library). Wait until al the devices have
finished self-checking before turning on the com-
puter’s power.

2.The Sequence of Shutting down a Computer
Shut down the operation sysem shutdown -h -y
0). Cut off the computer’s power. Turn off the
outer devices. Turn off the main cabinet’s power
and then turn off the general power.

3.Notes during Connecting a Cable.

In connecting a cable,the most important
point is to make sure there is no electricity at
that moment. Therefore,it is necessary to power
off al the devices,and then connect a cable. Oth-
erwise,if there is dectricity during cable connec-
tion,there will be great damages to the devices.

4.Diagnoses of Hardware Failure

Hereinafter are some simple methods to ded
with common failures.

O cable connection

You should not plug or unplug a cable if a
computer is in good condition. If a computer can
not identify some device,it is probably due to a
bad cable connection.

O Hardware’s Status light

If the system is not working properly,you
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Some Tips on Computer

Maintenance

can observe the hardware’s datus light to find out
the problem.

After starting a computer,the system will start
a auto-check,diagnose and start a code. The pro-
cedure for is cache,CPU, bus,
RAM, /O Device. A datus light will be on if its
corresponding device is checked.

When detecting hardware, software, magnetic

an auto-check

tape station and CD-ROM drive,you can see light
in the front,indicating that device is working
properly. On the contrary,if there is no light,it
indicates that device has problems.

In addition,there should be light in SCSI in-
terfface card and internet interface card on the
back of the computer. If not,there may be a
problem in interface card.

O Error Code

For each dartup,the system will carry out an
auto-check for al the devices. If there is any fail-
ure,the computer may not start working and it
will show the error code on the LCD.

If you notice ERROR and FLT appears on
the LCD,there is a problem. You should first lo-
cate the problem. Most of the hardware errors can
be detected during the auto-check,and you can
notice a four digit error code FLT xxxx on the
left bottom of the LCD and control station.

(Provided by Feng Lu from Shanghai Shen-
ging Indugtries Co. Ltd)



