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[ Foreword ]

The Buddha Said---

Standing alone on a winter day,

I asked: When will it snow?

The Buddha said: Don’t miss the whole winter
because you are expecting the scenery of snow.

I asked again: How could it be winter without
snow?

The Buddha said: Don’t take it granted you
think so.

I asked again: Winter snow is inevitable not
because it is my expectation.

The Buddha said: Don't mix arrogance with
your wisdom; nothing is inevitable.l.. '

I said depressed: I’m wrong all the way.

The Buddha said: Don’t be Iself-depreciating
while being modest; there is nothing v&lf-rong with that.
There was silence.

I asked: Why is nobody enjoying the winter
scenery with me?

The Buddha said: Don't lose your simple mind
because you are alone.

I asked again: It’s only I who can see the
scenery; others can’t.

The Buddha said: Don't say that because no
one declared. How should you know it when you
didn’t hear anybody?

There was silence.

I asked: Why am I the only one here?

The Buddha said: Don’t feel unhappy too of-
ten; there are too many people more miserable than
us.

I said: I expect spring to come back early.

The Buddha said: Isn’t winter good?

I said: It might be good but too cold.

The Buddha said: How could you feel warm
without feeling cold?

I said: I just want to know when spring will
come.

The Buddha s;id: You're so attached to the
near that you can’t see the plum tree h;!' the far dil§»
tance is in full blossom now.

I said: But there are only dry branches!

The Buddha said: It _Iv_vill bloom sooner or later;
why bother to care for the moment?

Flowers blossom and then fade; winter goes and
spring comes; it is nature.

Since it is impossible to change others, then you
can change yourself only.

I asked: There are so many concerns in the
world to worry about, please tell me the right way.

The Buddha said: If you are the Buddha, why
bother yourself? If you're not, why bother the Bud-
dha?

(Provided by Wang Yue from Sanlian University)
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INFORMAL DISCUSSION BETWEEN GOVERNMENT LEADERS AND
PROFESSOR JIN HUIQING

On July 10th, Ling Li, the deputy director of
the Policy Research Office of the Government of
Anhui Province, together with the concerned offi-
cers, came to Sanlian Group to listen to Jin
Huiqing’s opinions on the work of Advisory
Committee for Policy Decision and the current
policies and laws of the Government of Anhui
Province. Jin Huiqing, President of Sanlian Group,
is acting as an expert member of the Province’s
Advisory Committee for Policy Decision.

Jin first affirmed the significance and func-

tions of the Committee and then answered the

questions put forward by Ling and her party.

When it came to the circumstance of the survival
and development of enterprises, Jin said that how
to manage was a very important matter for both
the development of an enterprise and the prosper-
ousness of a region. In order to improve the eco-
nomical prosperity, the government should encour-
age and help people from different fields to do
pioneering work and feed some enterprises timely.
At last, he made proposals for a discussion and
research on “Anhui Dream” with the hope that
Anhui Province can be built into a large cultural

province.
(provided by Office of the Group)

WANG JUE’S SPEECH AT CHINA TRAFFIC SAFETY FORUM

The 2003 China Traffic Safety Forum was
held on August, 29th and 30th at Beijing Capital
Hotel. About 500 honoured guests and representa-
tives attended it. They came from different gov-

ernment sectors including public security, trans-

SANLIAN NEWS 2013.4

portation, and safety supervision, as well as from
some international organizations, scientific research
institutions, institutions of higher education, aca-
demic bodies, and companies of the car and its

accessories. Huang Ming, the vice minister from
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Public security, Feng Zhenglin, vice minister from
Minstry of Transport, Sun Huashan, deputy direc-
tor general from State Administration of Work
Safety, and Xu Rujun the president from Econom-
ic Daily, attended and addressed the forum.

“Traffic Safety—

the Common Responsibility”. About 11 authorative

The theme of the forum is

specialists and scholars home and abroad were in-
vited. They started with the current national situa-
tions and problems of the traffic safety as the en-
try point, carrying out deeper discussions on trans-
portation safety management, urgent aid and treat-
ment in traffic accidents, safety of pedestrians and
cyclists, research and application of traffic acci-
dents data, motor safety evaluation, construction of
road safeguard, traffic safety education, and driv-
ing tests. All the above is to promote more con-
cern and support on traffic safety from the whole
society and traffic participants.

Mr. Wang Jue, Chairman of Anhui Sanlian
Group and the only specialist from domestic en-
terprises, gave a splendid speech “On How to
Monitor Driving Tests by Means of Modern Tech-
nology”. He emphasized that the driver, as the
traffic safety body, was also one of the main
causes of traffic accidents. Facing with the prob-
lem of the present poor driving skills, even
though the state has launched a series of polices
to ensure driving skills improvement, science and
technology support was still urgently needed.

His speech takes Sanlian’s products of drivers
training and testing as an example to illustrate
that Sanlian has achieved automation and intelli-
gence in automobile-driving skills tests; this result
is due to Sanlian’s first introduction and develop-
ment of satellite location technology of high secu-
multi-base station with

rity, ultrasonic testing,

Anhui Sanlian Group

wireless main network technology, and video
surveillance, as well as the aid from some tradi-
tional detecting techniques. All this is achieved a-
gainst the background of the new regulations put
forward by the ministry of public security and the
domestic market successively carrying out the re-
search on system of automatic test on field driv-
ing skills and automatic road driving testing sys-
tem.

At the same time, he pointed out that, differ-
ent from other tests, driving test was a national
test of seriousness and impartiality. And in this
sense further reinforcing supervision was urgent.
Therefore, Mr. Wang Jue introduced the newly
developed supervision system by Sanlian Applied
Traffics. The system has four functional modules,
including field mapping supervision, test process
supervision, test evaluation supervision and test
data supervision. His speech gained recognition
from officials and specialists there and also reso-
nance from the industry. The reporter from China
Economy had a special interview with Mr. Wang

Jue.

(provided by Kai Qian from Sanlian Ap-
plied Traffics)
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KEY PRODUCTS FROM SANLIAN APPLIED TRAFFICS STRIKING A POSE ON
CHINA INTERNATIONAL TRAFFIC SAFETY EXPOSITION

With the theme
Smooth Traffic”, the 5th China International Traf-
fic Safety Exposition was held in Beijing China
international exhibition hall (the old one), from
28th to 30th August. 210 units from national traf-

“Caring for Life; Safe and

fic police system and famous producers attended

the exposition. Sanlian Applied Traffics, as a
co-organizer, attended the exhibition with its sub-
ordinate company—Shanghai Zhuke Traffic Intelli-
gence Technologies Co. Ltd. On invitation, Chair-
man Wang Jue, together with officials from Min-
istry of Public Security and Ministry of Technolo-
gy, was present at the opening ceremony at 9:00
on the morning of August 28th.

At the expo, the company came on stage
with products of intelligent training and testing
system, including a brand new Testing System for
SL2306 Type Vehicle Drivers’ Skills (subject II),

the Testing System for SL2601 Type Vehicle

.

g BAZE
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Drivers’ Actual Road Driving Skills (Subject III),
supervision platform, and driving simulator. All of
these products provided intelligent training and
testing system for the market, and they greatly re-
duced man power and material resources. At the
same time, they could improve the transparency
and fairness of driving tests, and increasing the
connection between different supervision sections,
so as to increase efficiency. Together with these,
they exhibited traffic intelligent governing systems,
including multi-functional traffic information col-
lection system at intersection, intelligent image
processing system for video supervision, traffic
signals controlling system, intelligent entrance su-
pervision system, and traffic passageway recording
system.

During the exhibition, leaders from public se-
curity and traffic police came in an endless
stream. Xu Ganlu, Director General of traffic
management bureau of Ministry of Public Security,
led other leaders from other ministries and bu-
reaus to inspect the systems. They listened to the
introduction to the company’s newly developed
supervision platform, the intelligent drivers’ train-
ing and testing system, and spoke highly of the
products.

(Kaigian / Sanlian Applied Traffics)

SANLIAN APPLIED TRAFFICS SELECTED AS COUNCIL MEMBER OF CHINA
TRAFFIC SAFETY ASSOCIATION

On 26th July, 2013, the ceremony was held
in Beijing to recruit new members into China
Traffic Safety Association. Handan Traffic Police

SANLIAN NEWS 2013.4

Branch in Hebei Province, together with 17 other
units, was admitted to the association as new

members. Sanlian Traffics Applied was selected as
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council member.

Wang Jin the secretary-general chaired the
meeting. At first, he briefly introduced the basic
information of the association, the main tasks they
did recently and the 5th China International Safety
Exposition it held, and 2013 China Traffic Safety
Forum. Vice Chairman Zhao Xiaoping announced
the decision “Ratification of Anhui Sanlian Traffic
Applied Technologies Co., Ltd. as council mem-

”

ber” and “Ratification of Handan Traffic Police
Branch in Hebei province, together with 17 other
units as members”. Afterwards, leaders of the
council awarded the plaques and certificates.
Leaders and new member units exchanged
ideas. New member units introduced basic infor-
mation of their own unit and development of new
product. They had the hope that, under the guid-
ance of the association leaders, they could ex-
change more between different members, and im-
prove product quality of traffic safety and scientif-
ic research level; and with the help of modern

technology, they could solve the problem of Chi-

News in brief:

Anhui Sanlian Group

na’s traffic safety problems, carrying forward con-
tinuing and stabilized national traffic safety situa-
tion, and contributing strength in traffic safety.
Fan Hanguo, the standing vice chairman, stressed
that he welcomed those units to join the associa-
tion, and appreciated support from the members,
and he hoped that member units should advice
more, suggest more, and actively take part in ac-
tivities, playing a leading role to claim more so-
cial responsibility and promote China’s traffic
safety to go forward.

(Li Yan/ Sanlian Applied Traffics)

ANHUI SANLIAN GROUP MOVING INTO NEW LIBRARY-BASED BLOCK

Recently, some departments of Anhui
Sanlian Investment Group and Education
Group moved from the second campus into
the new office block of the first campus.

The new office block is an integrated
block including the new library and some
offices of the group and the university. The

new block is much better in size, structure

and facilities, which provides a more con-
venient and comfortable working environ-
ment for the employees in Sanlian Group.
At the same time, the new building also
shows a good image and stable develop-
ment of Sanlian Group.

(provided by Shen Yan from Sanlian

Accident Prevention Institute)
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SHANGHAI SHENQING INDUSTRIES CO. LTD OBTAINING IMPORTANT
INTANGIBLE ASSETS

Recently, Shanghai Shenqging Industries Co.
Ltd has won a certificate of a software copyright
as well as a letter of acceptance of practical
new-type patent, design patent and invention
patent. The software is called Shanghai Shenqing
nursing bed vehicle control software V1.0, vehicle
control software for short. The three patents are
invention patent about an intelligent back-to-library
system and method of a kind of multifunctional
nursing equipment, a practical new-type patent
which is a kind of multifunctional intelligent nurs-

ing bed based on fuzzy control technology as well

as a design patent — a wheelchair.

Since getting into the field of robot produc-
tion in 2012, Shenqging Industries Co. Ltd has
made great progress in the development of new
technology such as intelligent nursing bed and ex-
oskeleton assist robot through independent research
and development as well as cooperation and com-
munication. It also placed great importance on the
protection of intangible assets, increasing the ap-
plications of intangible assets.

(provided by Hu Hao from Shanghai
Shenqging Company)

SANLIAN APPLIED TRAFFICS VERIFIED ON SECOND-LEVEL CERTIFICATE

In July, 2013,

smoothly passed “verification on second-level cer-

Sanlian Applied Traffics

tificate renewal for computer system integration”.
In order to achieve this goal, different sectors of
the company cooperated

actively; they made

preparation for verification on quality controlling

THIIE L RS A AL

WO e B

SEE, HE CHERGENTEARMRAD BY
HEIEEAFEREWERS W &, FRIIES.

MBS Z2340020100268
AT RS £ tA |

2\ #5900

RIER %

SANLIAN NEWS 2013.4

system, project manager declaration, and prepara-
tion materials for certificates renewal. After the
on-site verification by certification body, examina-
tion by qualification office, and evaluation by spe-
cialists from ministry of information industry, they
finally got the new certificate.

This smooth certificate renewal gave a com-
prehensive assessment and evaluation of the com-
pany’s performance and technology management,
research strength, man power resources location,
and financial power etc.. All this fully indicates
the achievements Sanlian Applied Traffics gained
in system integration. By virtual of solid technical
strength, well-deserved reputation, and strict quali-
ty control, Sanlian Applied Traffics is winning
more and more clients’ favorable acceptance.

(Zhiyuan / Sanlian Applied Traffics)
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Yu Wansheng, Chairman of Sanlian University, again Acting as Member of

Guidance Committee for Safety Vocation Teaching, Ministry of Education

On June 27th, 2013, the inaugural meeting of
Guidance Committees of Ministry of Education for
Safety Science and Engineering Teaching and for
Safety Vocational Teaching, as well as the first
committee meeting, was held in Beijing.

The meeting was chaired by Li Shengsheng,
the deputy director of the personnel department of
State Administration of Work Safety and was at-
tended by Xu Shaochuan (the deputy chief of
State Administration of Work Safety), Liu Ju (the
deputy director of Higher Education Department,
Ministry of Education),
standing vice director of the Office of Professional

Wang Guochuan (the

Education Teaching Guidance Committee of the
Ministry of Education) and the members of the
two said committees.

Xu Shaochuan, on behalf of State Administra-
tion of Work Safety, awarded certificates to the
deputy directors and other members of the Com-
mittees. Liu Ju, Wang Guochuan and Xu
Shaochuan respectively made a speech.

Later, the first meeting of each committee
was held respectively; discussions were focused on
“working rules and plans” as well as “how to
improve the training of safety talents”.

An academic forum on the construction of

safety discipline and talent training was held on
the afternoon of July 27th. The Chairman of An-
hui Sanlian University, Yu Wansheng, gave an a-
cademic report on “a model and practice of coop-
eration between colleges and research institutions
in private universities”.

Li Shengsheng made a concluding speech at
the end of the meeting.

The Guidance Committee of Ministry of Edu-
cation for Safety Science and Engineering Teach-
ing is composed of 45 members and the director
is Sun Huashan, the deputy director of State Ad-
ministration of Work Safety. The Guidance Com-
mittee of Ministry of Education for Safety Voca-
tional Teaching is composed of 33 members and
the director is Xu Shaochuan, the deputy chief of
State Administration of Work Safety.

The Chairman of Anhui Sanlian University,
Yu Wansheng, was appointed by Ministry of Edu-
cation as a member of the Guidance Committee
of Ministry of Education for Safety Vocational
Teaching in 2005 and approved in 2012 by Min-
istry of Education to be appointed by State Ad-
ministration of Work Safety as member of Guid-
ance Committee for Safety Vocational Teaching.

(provided by Sanlian Education Group)
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The Ceremony of 2013 Undergraduate’s Graduation and Bachelor’s Degree
Grant Held in Sanlian University

On the morning of July 11, the ceremony of
2013 undergraduates’ graduation and bachelor’s
degree grant was formally held in the academic
lecture hall at the second campus of Sanlian Uni-
versity. More than 500 graduates in their bac-
calaureate gowns attended the meeting and set a
successful close for their college life.

The ceremony started with the magnificent
National Anthem and the College Song. Prof. Jin
Huiqing, President of Sanlian University and
Chairman of Bachelor’s Degree Evaluation Com-
mittee, attended the ceremony. Zhang Fangzhen
(Chairman of Sanlian Education Group) ,Yu Wan-
sheng (President of Sanlian Education Group and
Chairman of Sanlian University) and other leaders
from Sanlian University including Gui Ningdong,
Yi Youmin, Jin Meilian, Qin Yongyuan, Lu Xi-
anzhang, Zhang Ke’ren, Cao Yanping, Wang
Ruiyou, Jiang Fa’gen, Cao Xiaofeng and Tao Xi-
anglong (Dean of School of Foreign Language
Studies and member of the Board of Sanlian Uni-
versity) attended the ceremony and took their
seats on the podium. Zhao Yanzhu the deputy
secretary of the CPC of the university presided
over the ceremony.

Prof. Yi Youmin, the executive vice president

and vice chairman of the Academic Degree Evalu-
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ation Committee, read the Sanlian University doc-
ument—“The Decision on Granting Bachelor’s
Degree to 578 Undergraduates”. The decision had
been reviewed and approved by Sanlian Academic
Degree Evaluation Committee to grant bachelor’s
degree to 578 undergraduates.

Xu Lili, a representative of the graduates
from Department of English, expressed her grati-
tude to this University and the teachers. She said
that the four years at college would be the most
precious memory in her life, during which she
has grown up and developed together with this u-
niversity. She not only achieved knowledge and
precious friendship with her classmates and teach-
ers but also understood the meaning of responsi-
bility and commission. And she said that, as an
undergraduate of Sanlian University, she would
live up to the teachers and work hard to be ex-
cellent and win honors for her Alma Mater.

In the following cheerful music, President Jin
Huiqing awarded bachelor’s degree certificates to
21 representatives of the undergraduates and took
photos with them to mark the occasion.

In front of the students who would say good-
bye to Sanlian and start a new journey very soon,
President Jin Huiqing gave his farewell address

with love and affection.
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First of all, President Jin sent his warm con-
gratulations for the graduates who have already
accomplished their study in this university. He al-
so expressed his gratitude and respect to their par-
ents, teachers and friends for their care and sup-
port. He said during the past four years, the stu-
dents had not only been witnesses and beneficia-
ries but also the participants and creators of the
development of this university; this university was
proud of them; the role shift from college stu-
dents to social beings was a great transformation
in their life and they would become new force of

Anhui Sanlian Group

national construction and social development.

President Jin hoped the graduates would keep
their ideal and ambition in their journey of new
life and the spirit of learning and science, actively
adapt to society, be down-to-earth, honest, tolerant
and cooperative and strive for better development
and modesty.

Heads of all departments, as well as teachers
and counselors attended the ceremony.

(Provided by Yan Hanyan from San-

lian University)

New Semester, New Atmosphere
Relevant Departments Moving in to New Offices

At 4:00 p.m. on August 25th, along with the
meeting room in Building A being moved into the
new library-based office block, the moving of
some administrative departments came to a suc-
cessful ending. This is an important initiative to
improve the working environment of this universi-
ty.

Eleven administrative offices and departments
Personnel Office,

involving the leaders’ offices,

Finance Office, Party Affairs Office, Trade Unions,
Supervising Committee, Research Office, Assess-
ment Office, General Affairs Office, Teaching Af-
Office,
moving four days ago one by one, and they set

fairs and Admissions Office began the

down to normal work on 26th.

The new block greatly improves the working
invironment and efficiency of the administrative
offices and departments and will better serve for
the teachers and students. Liu Dongbiao the head
of Trade Unions said with great pleasure, “The
new building brings us a pleasant mood to work
hard and ensures a virtuous circle of self motiva-
tion and working efficiency.”

Two more archives offices were newly added
in the new building. “The new archives offices
help to conduct a scientific management of the u-
niversity files which will be made full use of and
provide better services for all the teachers and
students.” said Guo Li, the file clerk.

It’s known that since the end of 2011, the
infrastructure work has made great achievements
year by year. After the Yihua Campus of 43,000
m? and a training base of 8500 m? for the Faculty
of Transportation Engineering were built one after
another, now this new library-based office block
standing there looks so grand and modern in this
university.

(Provided by Yan Hanyan from San-

lian University)
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Strengthen Disciplinary Construction to Build an Educational Foundation
—Discussion Meeting on 2014 Intended Undergraduate Programs Held in

Sanlian University

On July 5, Sanlian University held a meeting
to discuss the new majors to be established in the
University in 2014. Yi Youmin, the executive vice
president of the University and Jiang Fa’gen, the
assistant to the president, attended the meeting.
Also present at the meeting were the heads of the
departments intending to establish new majors and
staff from Teaching Affairs Office.

Invited to the meeting were experts from the
government and different other universities—Liang
Xiangjun (Deputy director of Higher Education
Office) from Department of Education of Anhui
Province, Guo Liang (Director of Teaching Affairs
Office) from Anhui Science and Technology Uni-
versity, Du Yizhi (Deputy director of Teaching
Affairs Office) from Hefei University, Cao Xi-
aoyun (Director of Faculty Development Center)
from Hefei Normal University, and Chen Guoping
(Director of the Teaching Affairs Office) from
Huangshan University, and three professors in this
university—Zhang Ke’ren, Mi Zhongchun and
Zhang Yousheng.

After listening to the declaration report, Liang
Xiangjun pointed out that the establishment of
new majors needed full proof, had to take into
consideration social requirements and the talents
training orientation as well, and made scientific
and reasonable planning in accordance with the
“The New
Regulations”— issued by Ministry of Education

documents—*“The New Directory” and

and “the Report on the Analysis of Undergraduate

SANLIAN NEWS 2013.4

Discipline Layouts in Anhui (2013)”. And then,
experts raised some questions concerning declara-
tion of new majors and made some suggestions
and comments on the improvement of teachers’
quality, laboratory construction, goal of talent cul-
tivation and market demands for talents. They also
put forward many constructive comments and sug-
gestions on how to make the new majors special
and elaborate.

Executive Vice President of this University Yi
Youmim made a concluding speech. He said each
declaration unit worked with high motivation in
clear thinking and their declaration reports were
ready, objective and reasonable; he also hoped
that the units could continue to take the major
application work seriously, revise their materials
according to the advice of the experts, and ensure
disciplinary construction.

(Provided by Guo Hongxia from

Sanlian University)
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Actively Promoting Construction of “Quality Project” and Constantly

Improving Talents Quality
— Evaluation Meeting Held in Sanlian University to Set Up “the 2013
Quality Project” at the University Level

On the morning of July 12, the valuation
meeting was held in Sanlian University to set up
“the 2013 Quality Project” at the university level.
Professor Yi Youmin, the executive vice president
of the University attended the meeting chaired by
Cai Wenfen the director of “Quality Project” Of-
fice and Teaching Affairs Office. Also present at
the meeting were the whole staff of the work
team of “Project Construction of Teaching Quality
and Teaching Innovation” and relevant staff from
Teaching Affairs Office.

Firstly, Professor Yi introduced the evaluation
procedures and rules and pointed out that promot-
ing the construction work of “Project for Improv-
ing Teaching Quality and Promoting Teaching Re-
form in Colleges and Universities” (Hereinafter in-

ferred to as “Quality Project”) is an important

1a
71l

means of improving quality and strengthening con-
notation; therefore, it was important to highlight
the evaluation meeting, the construction process
and the application of results of “quality project”.

Then,

on the application of

“Quality Project” Office gave a report
“the 2013 Quality Project”
at the university level. Members of the expert
panel worked in two groups—Liberal Arts and
Engineering—to evaluate the application materials.
After that, the experts carried out discussions con-
cerning  “significance of project construction”,
“staffing”, “theoretical foundation”, “content of re-
search”, “research methods”, “research planning”
and “the expected effect of the project” and they
put forward valuable suggestions for revising. The
experts highlighted the teachers’ motivation and
active participation; the content was comprehensive
and innovative; the study focused on practice and
was significant in teaching reform and improving
the quality of talents.

This evaluation meeting will further improve
and perfect “Project Construction of Teaching
Quality and Teaching Innovation”, promote the
teaching and research work, and improve the
quality of talents cultivation.

(Provided by Guo Hongxia from San-

lian University)
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To Promote Construction of an Application-oriented University via Platform

of Revitalization Program

— Experts Meeting in Sanlian University to Evaluate Declaration of 2013

Higher Education Revitalization Programs

On August 5th and 6th, experts from Sanlian
and other Universities were invited to Sanlian U-
niversity to evaluate the declaration of 2013 high-
er education revitalization programs. Professor Yi
Youmin, the executive vice president of the Uni-
versity attended the meeting which was chaired by
Cao Xiaofeng, the assistant to the president. Ex-
perts including four specially invited from other u-
nits and several in this university were present at
the meeting which was attended by staff from the
related departments, Teaching Affairs Office, Per-
sonnel Office, and Research Office.

Professor Yi introduced the background and
significance of higher education revitalization pro-
grams in Anhui Province and pointed out that this
program was an important way to promote the
Anhui

“reserve the ba-

development of higher education in
Province, a significant project to

sic, promote development, and improve level” and

can propel the construction of an application-ori-
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ented university; the evaluation work should stick
to the spirit of related documents, ensure the
quality of the programs, and strive for good re-
sults.

After serious discussion and evaluation, the
experts finally agreed to recommend the programs
including 2 major programs of disciplinary adjust-
ment and transformation, 17 major programs of
teaching reform funding (including 4 awards of
teaching achievements, 1 project of teaching re-
sults promotion, and 12 major programs of teach-
ing reform), 16 programs of recruitment and culti-
vation of leading talents and backbones (including
1 program of recruitment and cultivation of lead-
ing talents and 15 programs of recruitment and
cultivation of youth backbones), and 2 programs
of improving university innovation capacity and
putting scientific research achievements into prac-
tice.

It’s said that 45 of revitalization programs
entered the final evaluation after the declaration
and preliminary evaluation by each unit and
reevaluation by related units in charge. After the
meeting, experts from outside were invited on Au-
gust 9th to this university to discuss over the pro-
grams for application; they carefully studied the
content of each declaration program and gave
practical advice on how to revise the materials.

(Provided by Wei Pingping & Guo

Hongxia from Sanlian University)
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Leaders from Anhui Red Cross Coming (o Red Cross Health School for

Inspection and Guidance

On the morning of August 2nd, Leaders from
Anhui Red Cross including Wang Qiang (Party
Secretary and Standing Vice President), Ma Yuan-
huai (full-time Vice President), Sun Qiyuan (Sec-
retary General), Zhang Lian (full-time Deputy Sec-
retary of Party Committee) and Hu Jingsheng
(Deputy director of the Office) came to Red
Cross Health School for inspection and guidance.

Zhang Fangzhen (Chairman of the school
board), Chen Xianjun (Principal of the school)
and the Vice principals—Li Jieju, Zhou Hanwen,
Hong Mei and Zhao Fuyi—accompanied the lead-
ers to inspect the construction of the new campus;
they visited the labs, classrooms and dormitories;
Mr. Wang said the construction was in a satisfac-
tory progress.

After that, a meeting of reports and discus-
sions was held in the conference room on the

third floor; it was chaired by Zhang Fangzhen,

Chairman of Sanlian Education Group and the

school board. Gao Shouyu, the director of Party
Committee of Red Cross Health School and Wang
Xiaoyan, the director of the Office listened to the
meeting. Principal Chen Xianjun introduced to the
leaders the recent work of the school—a brief re-
port on the major work in 2012, the recent work
in 2013, and the problems to be solved. Chairman
Zhang Fangzhen approved and attached great im-
portance to the development of the school in re-
cent years.

Mr. Wang showed great concern about the
development of the school and he put forward a
lot of suggestions for the solving problems Princi-
pal Chen raised in his report. He also pointed out
that to the security of students was the priority
and should be put in the first place in all of the

school work.
(Provided by Li Li
Health School)

from Red Cross

A Warm Welcome to New Faces

August 24th and 25th witnessed busy and
significant moments of Anhui Red Cross Health
School. Around 1,000 students from all parts of

and Dbeautiful

dreams for the following years, were to begin a

this province, with expectations

new life here. Flying banners, colorful flags, en-
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couraging slogans and a flow of people could be
seen everywhere on the campus filled with a fes-
tive atmosphere in the air. Everyone—from school
leaders, teachers to the volunteers—provided
all-round service on that day.

Because the school was moved to a new ad-
dress this year, two registration offices were set
up on both campuses to provide convenience for
the freshmen. On the day of registration, both the
teachers and the volunteers arrived early to make
full preparations. The teachers were responsible for
making arrangements for the registration, while the
volunteers served as guides, leading the newcom-
ers’ way, introducing our school, and helping car-
ry their luggage. With the volunteers’ help and
guidance, the newcomers could feel at ease here
and gradually adapt to the new environment. And
their work has won the praise from not only the

school leaders, but also the parents and students.

When asked about their impression of this
school, most parents explained that although the
new campus was a bit far from downtown, it had
a pleasant environment and well-equipped facili-
“Whether it was at the school gate, at the

registration site or the students’

ties.
apartment, we
could see the welcoming faces of the volunteers”,
they said. “We believe that we’ve made the right
choice to send our children here, because it is a
trustworthy school, and we believe it can provide
a good education”. The parents said in a confi-
dent tone.

Indeed, in order to assure the success of the
freshmen’s registration, this school has done a lot
of preparations. Vice Principal Zhao Fuyi orga-
nized a special meeting, which drew up concrete
plans and assigned specific duties to each depart-
ment. And all these efforts have paid off.

(Provided by Office of Red Cross Health School)

Motivating Awards Won by Sanlian Students in Vehicle Design

On July 16th, the closing ceremony of the
preliminary session of the 8th
(also the Anhui “Er Ya Cup”) Intelligent Vehicles

“Freescale Cup”

Competition for Nationwide University Students in
Anhui competition area was held in the stadium
of Hefei University. More than 200 teams from
36 universities and colleges, including University
of Science and Technology of China, Hefei Uni-
versity of Technology and Anhui University, par-
ticipated in this competition. Two teams from An-
hui Sanlian University, competing in the electro-
magnetism team and the camera team respectively,
won the second prize.

Their success did not come without reasons.

Both the teachers and the students started prepar-
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ing from last November. After countless efforts in
hardware design, program modification, mechanical
adjustment and model running, they eventually
worked out a model. At the final stage, the in-
structors and the contestants, despite the scorching
heat, tested the model many times to improve its
performance, which laid a solid foundation for its
success.

Moreover, in the preliminary session, the
team, nicknamed “Flash”, who competed in the
electromagnetism, won the forth place among all
teams. Owing to the encouragement and support
from the leaders, both teams could work whole-
heartedly to make it.

(Liang Yuefang/ Sanlian University)
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First Prize Won by Sanlian Students in Digital Art Competition

Recently, Sanlian University was honorably
notified by the Organization Committee of the
First National Digital Art Competition that among
the contestants, Xiao Xu, a student from Depart-
ment of Computer Science and Technology, won
the first prize in the students group, while stu-
dents Zhong Yuanyuan and Zhang Jinyuan gaining
the third prize. Meanwhile, two teachers, Tao
Zonghua and Lin Yajie were awarded the second
and third prize respectively.

The competition, sponsored by the personnel
exchange center of Ministry of Industry and Infor-
mation Technology, was co-organized by the Na-
tional Information Technology Engineer NACC’s
Talents Training Office and Shanghai Art and De-
sign Academy. Aiming at improving the teaching
level of some related majors, elevating students’
passion in learning, and promoting Chinese nation-
al culture as well, it has successfully attracted
30,000 works from more than 200 universities and
colleges.

In order to encourage the students to actively
take part in this competition and improve their
practical abilities, school leaders attached great
Professional teachers

importance to this event.

were assigned to analyze the requirements of the

competition and draw up detailed plans. Without
any reservation, they also provided professional
guidance to the students.

Participation in this competition has helped
arouse students’ creativity. Not only did they en-
skills, but
Their success

hance their professional they also

broadened their horizon. in the
competition was valuable to them as an individu-
al, and much more meaningful to Sanlian Univer-
sity as a whole!

(Wang Feng/ Sanlian University)

Close Cooperation between University, Local Government and Enterprises to
Cultivate Talents

—An Unusual Graduation Ceremony for Sanlian Students

On the morning of July 17th, an unusual
graduation ceremony was held in Hefei Lianbao
Electronic Technology Co., Ltd. Yi Youmin the
executive vice presidents of Anhui Sanlian Univer-

sity, Wang Ruiyou the vice president of Anhui

Sanlian University, Liu Gan the director of Per-
sonnel Affairs Bureau in Hefei Economic Devel-
opment Zone, Zhou Qian, the director of Depart-
ment of Human Resources in Hefei Lianbao Elec-

tronic Technology Co., Ltd and many others at-

SANLIAN NEWS 2013.4
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tended this ceremony. The students waited for this
moment with excitement and anticipation. And the
graduation ceremony signaled a baptism in their
life, after which they would turn a new page.

In a speech addressing the attendees, Profes-
“This is a

special moment to me, because it is the first time

sor Yi Youmin said with sincerity,

I hand out certificates in this way. I mean, our
students are co-educated by Sanlian with Hefei
Lianbao. First of all, on behalf of our university,
I’d like to extend my warmest congratulations to
our dear students and my deepest respect and
thanks to the teachers and leaders. Without your
devotion and commitment, our students could not
make such achievements today. You see, within
only one year, 5 students have made it to work
in HR Department, and 11 others become man-
agement staff in the basic level. Many other stu-
dents are working on different positions with a
curious and down-to-earth attitude. To our great
delight, Liu Lei and Chen Xu from Electric Engi-
neering and Automation became test engineers in
Department of Research and Development and Op-
eration Center respectively. Moreover, Chen Zhi-
gang and 13 other students are awarded “Excel-
lent Intern”. You are the pride of Sanlian and we
will always be proud of you! At the same time, I
want to take this opportunity to express our great-

est gratitude to Hefei Lianbao for offering our
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students job opportunities, and also to the Person-
nel Bureau for building such cooperation platform
between universities and companies.”

Zhou Qian, the director of the HR Depart-
ment, held high expectations for Sanlian graduates.
She said, “Sanlian students impress me with their
excellence. At present, 30 students have already
got promoted to a higher level, with 14 students
getting even better development. You can make
everything possible with your own hands!” She
encouraged students to commit themselves to their
work in Lianbao and wish them a bright future.

At last, Liu Gan the director put forward
some expectations for the graduates. “We need to
be grateful to our parents, to teachers and to this
society. And I hope you can make more contribu-
tions to society in the future!” He also added that
more favorable policies have been put forward re-
cently in Economic Development Zone, with an
aim to promote local economy. Building a plat-
form between universities and companies is one
way to achieve cooperation and mutual benefits.

In the end, banners were awarded to Sanlian
University and the Personnel Bureau by Hefei
Ltd, and

many students received awards. Many staff from

Lianbao Electronic Technology Co.,

the two sides also witnessed this meaningful mo-
ment.
(Wang Shilang/ Sanlian University)
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Madest, Generous and Considerate

—A Profile of Guokai, Project Manger of Shanghai Shenging Industries Co. Ltd

llxll!!ﬁ:g ﬂmnro

ENMERES
Shanghal ZhuKer

Preface:As a newcomer of Shanghai
Shenqing Industries Co. Ltd, I have
worked with Mr. Guokai for a long
time. The deep impression he leaves on
me is his modesty, calm and considera-
tion for others, for which I feel admira-
tion.

Mr. Guo is committed to his work.
He has worked here since 2005. During
the last decade, he has held a conscien-
tious attitude towards his work. Respon-
sible for project management, he suc-
cessfully handled many difficult tasks. He
is such a nice person that he becomes
the first person that almost every team
member turns to in times of trouble.

Center of Engineering and Technology for Veh
=B (LS ) s

SANLIAN (SHANGHAI) GRE -

Mr. Guo enjoys a good reputation
among colleagues. He could get on well
with others and never hesitates to offer
a helping hand to the ones in need. Be-
cause of him, we could feel warmth and
love in his presence. Balancing family
and work well, he is termed as “a mod-
ern good man for both family and com-
pany’.

Mr. Guo is a leader of great abili-
ties. As a project manager, he serves as
a binder to connect the green hands
with the older ones to produce the best
products. Under his guidance, the team
members played their best at work and
made remarkable achievements.

SANLIAN NEWS 2013.4
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Commitment to Work
“He is excellent in every way”, most leaders in
Shanghai Shenqing Company make such comments on Guo
Kai. Since he came to the company in 2005, Guo Kai has
been devoted to his work. As a researcher and project
manager, he successfully helped with the R&D of many
products and the promotions. And his talent was shown
when he helped with the R&D of Star of Driving Simula-
tor. That was when he joined our company in 2005, when
the company was focusing its effort on the research and
development of a driving simulator. Guo actively joined in
the team and made his own efforts in the whole process,
and he amazed the team with his conscientiousness and
hard work.
Later, he constantly participated in many projects. He
led his team to work on the “System for Training of Ve-
and finished
which helped to elevate China’s 3D simulated biofidelity

hicles Driving in War-game” it on time,
to a new level. In addition, he was also in charge of a re-
search project to integrate the three apparatus of Dynamic
Night Vision, laying a technological foundation for the sec-
ond-phase project by Chinese Railway Department. More-
over, he was also responsible for the management of the
project called “Sanlian King” and scenes making. In order
to get familiar with this technology, he went to Japan to
study and learn the technology of engine development,
which made it possible for the further amendments to the
“Sanlian King” software. Guo made further contributions to
the company by offering valuable suggestions in the pro-
cess of amending the “Sanlian King”, because many other
team members have already left the company and he had
to play the key role.

Recently, our company has undertaken a project called
“the Study of Adaptability of High-speed Rail Staffs and
Research on Detecting Techniques” in collaboration with
Hefei Locomotive Depot, Shanghai Railway Bureau. How-
ever, the time was limited and the company was lack of
data. What’s worse, the researchers involved did not have
enough experience and the manager in charge handed in
his resignation. In such a thorny situation, it was Guo who
led the whole team out of the problem. After consulting
with Professor Jin, Guo drew up some concrete plans to
ensure the smooth completion of the project. At present,
the second-phase project of the Railway Department is well
under way directed by Guo. His targets are to transform

the old products, to explore some new fields and to well
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adapt to the market.
Generosity and modesty to others

In the office, my seat is next to Guo’s. I can well
see him work. Often I see some colleagues or researchers
drop in and ask him some questions, and he would always
answer them patiently. And if any colleagues need a hand,
he never hesitates to offer help. Guo is the first person
that we will turn to when we are in trouble. He is always
nice, smiling to everyone, and following his example, even
I'm better-tempered now.

Let’s take the collaborated project with the Railway
Bureau as an example. The project was pretty challenging
and the time was limited. I was assigned to do some theo-
retical and data research. However, there was no data, let
alone basis, so we had to start from scratch. Collecting da-
ta from the Railway Bureau was one step. But I did not
know how to start. So Guo helped me to contact some di-
rectors in the bureau and get the necessary data. With his
help and encouragement, I had the confidence to work
consistently on the project.

Guo believes that life is not easy for those who try to
make a living and it is always necessary to offer a hand
to the needy. In my eyes, his kindness and generosity are
best reflections of the Confucianism’s benevolence.

Good leader and motivator of a team

A harmonious working atmosphere is the key to an
effective team, and no good performance comes from lack
of cooperation. Luckily, under the guidance of Guo, every
team member finds their place and value because Guo
works hard to bring out the best performances of everyone.

When we have a group discussion, Guo always en-
courages each member to express their ideas freely, which
helps to form a good atmosphere of freedom. And he
plays the role of a communicator and coordinator, striking
a balance among the ideas. While in cooperation, Guo
bears in mind the differences of each member through mu-
tual respect and understanding. By doing this, he builds up
an atmosphere of mutual help and development.

From an ordinary worker to an acknowledged and re-
spected project manager, Guo’s success is largely deter-
mined by his hard work, modesty and conscientiousness.
When this article is coming to an end, an idea occurs to
me, isn’t Guo the very model that I can learn from?
Maybe 1 should start from right now.

(Zhang Yanqin/ Shanghai Shenqing Company)
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Five Principles in Teamwork Gonstruction

— The teamwork construction of the 2nd Division of Market Department,

Sanlian Applied Traffics

Although autumn is coming and summer is
going away, the 2nd Division of Market Depart-
ment of Sanlian Traffics Applied Company is still
ascending on its sales, which is just like the sum-
mer’s temperature, one high after another. At the
2013,
69,160,000 in its business regions

end of August, its contracts totaled to
(Liaoning, Ji’
ning, Heilongjiang, Shaanxi, Gansu, Hebei etc.);
the tasks set for the whole year at the beginning
of the year, were also outperformed. Such splen-
did achievements cannot be made without the
staff members’ selfless contribution and the 2nd
Division’s devotion to its teamwork construction
which is more important.

Peter M. Senge, a famous management schol-
ar, states in his the Fifth Discipline that the key
to establish a learning organization is to combine
five principles, the first of which is self-transcen-
dence, and the second is to improve the thinking
mode, the third establishing common goals, the
fourth teamwork, and the last systemic thinking.
Among these, the third and fourth principles
clearly show the importance of cultivating team-
work and adapting to the social development. Ac-
cordingly, the 2nd Division of Market Department
cultivated teamwork from these five aspects, im-
proving performance quality, team members’ opti-
mizing allocation, collaborative consensus on
team’s goals, establishing rational teamwork, and
enhancing team action, etc.

Improving performance quality is the key to
increase the team’s core competition, and improv-

ing team members’ ability to serve, cooperate and

trust is the effective measure to lower the cost,
maximize efficiency and promote cooperation for
reserve and

an organization. As for personnel

training, the 2nd Division applied management
methods, such as training, job rotation, allocation
and promotion to broaden the staff’s knowledge
and skills. They also required that marketing per-
sonnel have to master engineering installation, and
to maintain client relations as well, so as to make
market expansion and engineering an organic
whole. As a result, these two have mutual service,
mutual monitoring, and mutual cooperation. They
followed the principle of “experienced staff teach-
ing new staff’, strengthened new staff’s ideologi-
cal education, cultivated the spirit of hard work-
ing, and formed a good habit of engineering in-
stallation and the spirit of daring to deal with dif-
ficulties. This done, the staff were installed with
more vitality, creativity, and fighting spirit.

There is no perfect individual but only a per-
fect team. The collective intelligence of a team is
certain to be greater than an individual, and a
team has the ability of overall allocation. Consid-
ering this, the leaders of the 2nd Division always
arranged the staff in their proper positions consid-
ering their personality, specialty and strong points
and according to the requirements of market engi-
neering as well. They also made corresponding re-
sponsive adjustments according to market changes.
They realized that they gave full scope to the tal-
ents and gained utmost profits. Here is one exam-
ple. The market for SL 2306 type driving skills

test (subject II) was reaching a blowout with the

SANLIAN NEWS 2013.4
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nation’s new decrees coming out at the beginning
of the year; this division timely intensified organi-
zation and labor division in engineering and af-
ter-sales by adopting the method of engineering
director taking the responsibility; and they planed
as a whole to arrange those projects that were
finished with concentrated effort, so as to increase
efficiency and stability of the projects as well.
This done, they received fewer complaints from
clients. The method greatly met clients’ satisfac-
tion.

An ancient saying goes that people who think
alike can remove Mount Tai. So is it with a
team; every member should cherish the common
value of “all for one and one for all”, and psy-
chological contracts should also be established a-
mong members and among teams to develop both
and the

premise is to realize that goals between different

the team’s individual’s interests; the
levels in a team have common synergy consensus.
Guided by different economic goals, the company
assigned the goals for each department by the dif-
ferent features of each region and individual quali-
ty accordingly. When specifying regional and per-
sonal performance goals, the leaders took into
consideration both challenge and incentive, and as
a result, they achieved consensus among team
members. In this way, the staff can work with
one mind and one heart, with one-directed goals,
the staff’s and thus

their potentiality can be fully stimulated. Because

initiative and enthusiasm;

of this, each province of its business scope totaled
one million. And the martial spirit of the staff
was greatly roused.

As a leader, he or she should know how to
balance principles and flexibility. The manager of
this division sets himself as an example, establish-
ing a rigorous model and being strict with staff

members, and at the same time works with flexi-
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bility and provides enough space for staff to put
their capability to full use. Also, the leader should
attract staff members into each department’s deci-
sion-making discussion, so that each member is
respected.

Practical and effective completion of team-
work’s goal cannot be reached without resorting
to the team’s quick reaction and action. In con-
trast, slow action will only directly lead to goal
deviation, and then in market competition one is
certain to fail. In engineering installation, the 2nd
Division strictly kept the fixed time, they arranged
engineers to install equipment and never put off
construction. Almost all the projects under con-
struction at the present had been reviewed and ac-
cepted before the fixed time. As for after sales
service, they never let those complaints lay in i-
dle, but always responded timely to the clients’
complaints. And they truly practiced the principle
of “thinking about what the clients think, and be-
ing anxious about what the clients are worried
about”. They earned unanimous good reputation,
laying a solid foundation of client relationship for
further market expansion. They also made it a
rule that they construct the projects with normal-
ization and succession management in order to
make sure that project completion should be in
place. At present, all effective marketing has been
opened up.

Constructing a team of high quality is not
easy and cannot be finished overnight. There are
many aspects to be considered. Every subjective
and objective element has to be analyzed to find
out the most effective approaches. And it is cer-
tain that the 2nd Division will achieve more un-
der the guidance of the leaders and benefit contin-
uously from the team’s collective intelligence.

(Baoli/ Sanlian Applied Traffics)
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Doing a Good Job to be a Close friend of
Teachers and Students

Time flashes like a fleeting show. It has
been more than four years since I began to work
here in 2009. During the past four years, I have
been doing office administrative work—from an
executive secretary to the deputy director of the
office, having ever shed tears and sweat and re-
ceived flowers and applauses as well. Along all
the way of my growth, I paid, gained and had a
better understanding of an office administrator’s
duties—to serve the teachers and students well
and be their friend. To do the job well, I think
we need to be furnished with the following five
qualifications.

1. Ability of Flexible Thinking

Participation, administration and service are
three major jobs of office administration which is

diverse and complicated. Office administrators thus

have to be busy, versatile and overseeing. Office
is the central contact to connect and serve other
departments. It requests us to stay in a good state
to work hard and think more with a sense of an-
ticipation and flexible thoughts in accordance with
leaders’ orders. We are also required to have po-
litical consciousness and sense of responsibility.
Besides, we must work in an active, predictive
and creative way so as to provide suggestions and
supplements for the leaders. We must have a
good command of the leaders’ decisions as well
as the information from all other departments.

2. Ability of Coordination

Coordination is the central job of office ad-
ministration, which plays an important role in

making office administration go smoothly. The ba-

sic requirement for an office administrator is to

SANLIAN NEWS 2013.4
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coordinate the relations between different depart-
ments to make everything go well. I lacked such
ability and didn’t know how to start my work at
the very beginning. However, after several years’
learning and training together with my comprehen-
sion, I have already overcome my weaknesses.
Now I can make everything go orderly and act
well as a bridge between the students and the
teachers.

3. Devotion and dedication to work

Office administrative work involves in every
aspect of the department such as Party work, pub-
licity, secretarial work, archival work, logistical
work, and so on. Much of the work is closely re-
lated to the interests of the teachers and students.
If we cannot resolve the problems well, we will
be criticized by the leaders and most importantly,
the interests of the teachers and students will be
damaged. So it is important for office administra-
tors to have the overall idea and the conscious-
ness of wholehearted service to the teachers and
students. We are bound to suffer a little injustice
sometimes, and we have to spend more time and
energy on work than others. Consequently, as a
qualified office administrator, we must have the
characters of patience, carefulness, optimism and
devotion. Only in this way can we gain recogni-
tion and trust from our leaders and colleagues.

4. Consideration and toleration for col-
leagues

People are different from each other due to
educational

various life and work experiences,
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backgrounds, and interests and hobbies. As office
administrators, we should deal with important mat-
ters according to principles and shouldn’t stick at
trifles. In addition, we should treat people with
charity and sincerity, and show a conscientious at-
titude towards work as well. To put people first,
we should not only be adept at discovering prob-
lems but also be skilled in solving problems. We
should care about our colleagues and help those
in trouble so as to make them feel warm in this
department. I need to continue this effort to moti-
vate teachers so as to help them to finish their
work in a practical and efficient way.

5. Self-discipline and frugality

A great office administrator should be also a
qualified adviser and assistant for the department
leaderships and work as a good coordinator of
different departments. Office is an important win-
dow for external service. Office administrators
should not seek petty advantages at the price of
the interests of different departments and the uni-
versity. We should be very careful in thinking and
regard frugality as honorable while extravagance
as shameful.

An office administrator of four years’ experi-
ence, I still need more training and practice in
my work. In the future, I will try my best to gain
these five capacities and devote myself to work
with passion and strong will, regardless of hard-
ships, so as to do a good job to be a close

friend of the teachers and students

(Wang Feng/Sanlian University)
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